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21 February 2023

Kritvardhan Yaduav
Noida

Subject: Employment Offer ruy the Pusition of Associate- Business Development
Dewr Kritvardhag Yaday,

We are delighted 1o arfer YOU 4 position with Leverage Ed-Tech p
Noida Office as an Associate- Business De velopim
A mutial agreement on the terms stated helow, .
This affer stands contingent an a background cheek ang validation of the infurm
the interview or any other process related (o your employi

uent with the Comp

rivate Limited {the

“Company™) ar qur
ent. This letier describ

cs the basic terms of the offer subject to

Ation provided by you durin

4
any.
Employment Stare Date

You are required 1o commence employment with (he Company on Maren UL, 2023 (the “Joining Date™), You
will be on probation for 4 period of three months fron, the date of your joining, Wherein the probation periad
atihe discretion of the management or

thereafier ti}) confinnation.

maybe reduced cither carlicr.or on completion or

thay be either extended

Your services are liable 1o be terminated with nogce of nol more than 15 (Fifteen) days during the initia] or
extended period of probation. I case you decide to legve the vempany during this perjod, you will need to give
notice of 1§ (Fifteen) davs to the company :

Employment Benefins and Compensarion

Your Fixed Annuyl CTC will be Rs.3,60,000/- (Rupces Three Lakhs Sixtv Thoosand Only) Per Annun.
The Sulary Break- ap s autlined iy Annexure- T for your rieference.

Variable Performance Pay: tncentive of up to Rs.3,00,000/- (Rupees Three Lakhs Only) Per Annum (based
on Aciual Performance, '

Lt-a\'c/Holi(I:\ys (Anoual)

You are entitled 10 4 Casual Leave of 7 (Seven) days,
Wellness Leave. You are ensitled ta IS (Fifteen)
company. The Company shall notify a list of declared holidays ut the beginning
During the probation period, only

Wellness Leavess can be granted in case/s o
of the Reporiing Manager

You arc entitled 1o 7 (Seven) working days of Paig
days of Paig Earned Leave ug per the leave policy of the
of each year,

fan emergency at the discretion
Employnient Agreement, Cunﬁdentiulity ofh'opriel:n'y Infurmuliou, and Non-Diselosure Agreement
The eniployee’s duties may be reasonably modified
ciplayee will be required wowark ful) tme with the

at the Company’s discret
any other business actiy v

ion from time to time, The
Conpany and, during this cmployment, will not engage in
activity is pursued for prafit, gain, or any ather monctary
20 prohibited frop: nvesting ¢ business, The employee wil|
> and after the term of (his emp!

regirdless of whether g
The employee i als
be required, during

whvantage,

in any other compery
¢ QYIENL LOT 10 reveal any confidential information of trade
It case of breagy of this ¢

ondition, the Company can take

SLLLelS to any person, (i, COrpuration, or entity,
acton against the enmpioyee, which may he disciplinury

arlegal in g

-&eg\S“
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Fora peniod of 6 {Six) months

after the
o indirecdy, engug

<o get einployed in
your associstion with the

Termination of Employment with ¢ye Company, vou
@ business similar (o that of the Company. If in cas
ou shall no dircetly or indirectly sol
¥ existing customer/ client of the Company or ¢
any person who is in the employment of the Com

shall not, directly
€, You discontinye
icit or attempt in any manner 1o
mploy, solicit, §
pany.

Campany, y
solicit, any business from an neite, canvass, or
ASSIStany person to cmploy., '
If the terms stated abave are dceeptable to you, please return a signed copy al' (his document,
Cunditions for Termination

Your appointment can be terminated by (he Cumpany,
writing or sulary iy lien thereof.

£iving no less than 3¢ days pr
as on date

without any reason, by
ur employment with ¢
{or an unsaved period, [eft

giving you 30 days prior notice in
¢ Company, without any cause, by
after adjustment of pending feaves,

You may terminage Yo
101 notice ar salary

The Campany shal] be eatitled (o make policy deelar,
entitlement, maternity Jenve, employees” ben
artals salg disere
shall override this Agree

dtions” from tme 1 e Pertaining to matters Jike leave
efits, warking “le., and may alter the sume

mpany shall be binding on you and

hours, trans(er policies,
v time 1w tine tion. ANl such policy decisions of the Co

ment o that exten:,

Documents required

On the day of your joining, please bring the printed copy of the following documents to help us get you onboard
quickly.
[ Relieving/Bxperience certilicate or Resignation Acceplan

ce rom the previous em
2. The Last three-mungh payslip

pluyer (Ma.ndalory)
s received from the previous employer ifany
36" 12" & Graduation Mark shzet or Certificate (mandatory)
4. Post-Gradviation Mark sheet, Additional Qualification documents (mandatory, il applicable)
5. Five passporl size phulographs

G. Proof ol Identity- PAN Curd and Aadhar Card (Mandatory)

7. Proof of Address- Audhar Card, Passport, DL, Electricity Bill, Rent Agrecinent ele. (Mandatory)
If you have any queries or ne

We are excited shour 1he I

reliationship,

ed assistance regarding your jeining, please coneet the HR Team.

asibility of you Jeiting s and look forwsard o

s mutually beneficial warking

Yours Sincerely,
For Leverage ED-Tech Priv

/
7
Ttk

ate Limited

Saugata Sarkar
(Director- Talent)

Employee Acceptance:

laceept employment with the Leverage ED-Teeh Private Limited under the terms described in this letter:
Signature:

Date:
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ADNEXUre- |
ANNeNure- |

e T T —— TN T ————
f_ Cust to.Company Fiaed- INRy* 7

Base Wark Lacation - :
—

CumEuncnt

Basie

Annual

Special Allowance
Employee PF Conlributon
Guoss Salary (Pre- Tax)
: Linployer PR Contibution
’*_,‘“\‘-\_I,\_“""" T ——
Lost o Compuny (Fined Girons)

&\"Z -,
LAnoaual Vapjable p

. ; Tor T
triornanee Pay Performunce Basedy?
o 2 oTTace Based

*Payments are subject to applicable

taxes and statutory deductions. :
**Annual Varigble Performance Pay

is an ann
pay-out is subject to actuaf performance gs

: .
ual/quarrerly/month/y component as per company policy and
Cycle or as authorised by the

measured against organisatianal Parameters in the Appraisal

[
Company. All related payments are subject to Income Tax ang Statutory |
deductions. ' ‘
: L
Yuws Sincerel y, . ] |
For Leverage ED-Tecl Privace Limited \
s | |
— . ‘
Saugata Surkar ) g
(Director- Taleat) |
Eiployee Aceeptance:
Faceept employiment with e f.everage BD-Tech Privage Limited under the terms described in this letter: T
Signature: Dute: . Phace:
—_— —_—
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